
As a Women & Minority-Owned Law Firm,  we Salute NAMWOLF's Commitment to Diversity 

We are here, ready to listen, advise and take action to guide 

you and help you grow and protect your business. 

(202) 416-1660 

(703) 992-9255 

(443) 840-6870 

It is time for parents to teach young people early on that in diversity there is beauty and there is strength.   – Maya Angelou 

Visit us at  www.pottermurdock.com 
Washington, DC   

Falls Church, VA   

Columbia, MD     

Civil Litigation:   Employment Law:  

 Bid Protests  

 Investigations  

 False Claims Act  

 Issues involving Small  

Business Administration 

(SBA) 

 Socio-Economic Set-Asides 

 8a Business Development 

Program 

 GSA Schedule and other 

Government Wide  

Acquisition and Multiple 

Award Contracts 

 Teaming Agreements 

 Blanket Purchase  

Agreements 

 IDIQs 

 Joint Ventures 

 Strategic Alliances 

 ITAR / FMS / security  

clearances. 

 Protection of Intellectual 

Property in Government 

Contracts 

 Suspension and Debarment  

 Export and Import 

 Trade Agreements Act 

 Buy American Act 

 Corporate Law: Healthcare Law:  

Government Contracts:  

 Represent Management in  

Employment Litigation 

 EEOC and DOL 

 Personnel Practices 

 Employee Relations 

 Discrimination 

 Layoffs 

 Disability and  

Religious  

Accommodation  

 Retaliatory Discharge 

 ERISA 

 Title VII 

 Drafting and Interpretation 

and Application of Employ-

ment Policies 

 Management Training 

 Conducting and Supervis-

ing Internal Investigations 

 Wage and Hour 

 Non-disclosure 

 Trade Secret  

 Non-solicitation 

 Non-compete 

 Represent Corporate Clients 

in all Federal and State 

Courts, and in Administra-

tive, Arbitration and Media-

tion Proceedings 

 Premises Liability 

 Commercial General  

Liability Insurance Defense 

 

 Employment Disputes  

 ERISA 

 Government Contracts 

 False Claims Act 

 Class Action Defense 

 Business Torts and Business 

Disputes  

 Property Damage 

 Represent Health Insurers 

 Managed Care Plans 

 ERISA Health Benefit Plan 

Sponsors 

 Hospitals, Post-acute and 

Long-term Care Facilities 

 Home Health Care  

Providers 

 Manufacturers and Suppli-

ers of Medical Equipment 

 Pharmaceutical Manufactur-

ers and Distributors in  

Compliance 

 ERISA 

 Fraud and abuse 

 False claims qui tam actions 

 Business Formation  

 Compliance with Federal 

and State Laws 

 Development of  

Best Practices   

 Corporate Governance 

and Operations  

 

 Drafting, Negotiation and 

Preparation of: 

 Bylaws 

 Articles of  

Incorporation 

 Operational Policies 

 Business Agreements & 

Other Documents  


