
agile client service

Founded in 2016 by two former BigLaw partners, Lawrence & Bundy’s value proposition is simple: to combine the 
sophistication, depth, and rigor of a large law firm with a nimble and agile client experience. Lawrence & Bundy is a 
litigation firm with a comprehensive breadth of experience representing and advising clients across a wide spectrum 
of industries. The foundation of our firm’s success is excellent client service, starting with our deep investment in 
the attorney-client relationship. We devote extensive time and resources to learning our clients’ problems and then 
addressing their challenges with real-world solutions.

ALLEGRA LAWRENCE-HARDY has nearly two decades of experience including law firm 
management, national practice group leadership, and as a trusted counselor and advisor to senior 
business leaders. Allegra focuses her practice on Business and Commercial Litigation, Labor and 
Employment, and Crisis Management. She has successfully defended Fortune 100 companies, public 
entities, and non-profit organizations throughout the United States and abroad in numerous trials, 
arbitrations and other forms of alternative dispute resolution. Allegra is known for her skill in trying 
cases, negotiating complex settlements and finding creative solutions. Allegra also helps develop 
processes as a means of leveraging legal work to drive business objectives for improving the efficiency 
and delivery of legal services.

THOMAS R. BUNDY, III brings a wide range of first-chair practice experience to a variety of 
complex commercial litigation matters, including class and collective actions. Thomas has successfully 
advised Fortune 500 companies across the country in numerous trials, arbitrations and alternative 
forms of dispute resolution. His practice spans the spectrum of litigation areas, including Labor 
and Employment, Real Estate, Government Contracts, Privacy Law, Product Liability and Insurance 
Coverage Disputes

JOHN LEWIS, JR. brings over 25 years of broad-based experience as a lead trial lawyer in private 
practice, a Fortune 100 head of litigation, anti-corruption and global lead of diversity and workplace 
fairness. He has led internal investigations domestically and internationally and has advised board 
members, C-suite executives, and senior business leaders. John focuses his practice on Internal and 
Governmental Investigations, including the Foreign Corrupt Practices Act; Corporate Compliance 
Planning, Design, and Implementation; Commercial Litigation, including Class Actions; Business 
Bankruptcy/Creditors’ Rights/Receiverships; and Diversity Counseling.

RESULTS: 
• �Successfully secured summary judgment on behalf of a large county school system in an employee benefits class 

action seeking over $250 million in damages. 
• �Successfully defended a client in a “bet the company” TCPA class action. 
• Obtained dismissal on behalf of an international financial services company in a highly-sensitive Dodd-Frank  
   whistleblower litigation. 

WHAT CLIENTS SAY ABOUT US: 
• �“[R]enowned as a leader in the labor and employment market, regularly representing Fortune 500 companies 

regionally and across the USA.”  
• �“[D]eep command of the legal issues and a creative and thoughtful approach.” 
• �Lawrence & Bundy’s training had a “very easy and open style that led to lots of discussion and engagement. Our 

team was really interested in learning more.”

1180 West Peachtree Street, Suite 1650, Atlanta, GA 30309 
phone: 404-400-3350  |  fax: 404-609-2504

8115 Maple Lawn Boulevard, Suite 350, Fulton, MD 20759 
phone: 240-786-4998  |  fax: 240-786-4501

www.lawrencebundy.com

L
awrence & Bundy LLC’s tagline pretty 
much sums up the new law firm – “Ag-
ile Client Service.” Those three words, 
taken together and separately, explain 

why Allegra Lawrence-Hardy and Thomas 
Bundy left a major law firm, and turned 
down significant offers to join other law 
firms, to launch their own firm earlier this 
year.

At Sutherland Asbill & Brennan – where 
she co-headed its business and commer-
cial litigation team and the firm’s labor and 
employment team, helping Fortune 500 
clients navigate an array of complex com-
mercial and employment matters – Law-
rence-Hardy says she saw an opportunity 
to handle large class action cases with the 
agility of a smaller firm and a more cre-
ative fee schedule. “We launched Lawrence 
& Bundy to fill a void in the market to re-
spond to what large clients increasingly 
desire,” she says.

According to Bundy, who worked with 
Lawrence-Hardy as a partner in Suther-
land, handling a variety of commercial liti-
gation matters that stretched across many 
litigation areas, “We took what we did at 
Sutherland and put it on a platform clients 
want – a platform agile enough to respond 
to clients’ increasing need for creative le-
gal solutions at competitive rates. We cut 
through the red tape far too often associ-
ated with large law firms, returning the fo-
cus to the clients’ needs.”

Shortly after Lawrence-Hardy and Bun-
dy opened their firm’s doors, they were 
joined by John Lewis Jr., global chief di-
versity officer at The Coca-Cola Company. 

“John brings 
his in-house 
perspective 
and helps us 
understand 
how to best 
serve our 
clients from 
our clients’ 
perspective,” 
says Lawrence-Hardy.

“I view our work as outside counsel from 
the perspective of an institutional client. I 
have worked with many great law firms 
throughout the years,” says Lewis. “I know 
what top lawyers do for their clients to de-
liver a high touch client experience. There 
are many very good technical lawyers out 
there so simply being good at the law was 
not differentiating for me as a client. Firms 
tended to do better with us when they 
sought to understand our company’s busi-
ness and anticipate specific pain points for 
their in-house partner. Legal problems do 
not happen in a vacuum and companies do 
not exist to litigate. Firms can (and must) 
be better business partners, especially at 
a time of increasing transparency. Clients 
will continue to drive a revolution in the 
delivery of legal services demanding trans-
parency and increased leveraging of tech-
nology.”

“Clients expect learning agility and a 
solutions-based approach to the work. Fi-
nally, clients seek outside lawyers able to 
craft creative, value-based fee structures 
tailored to their needs. The marketplace 
is evolving rapidly away from one size fits 

all, commoditized approaches to the work. 
Some large law firms, at times, tended to 
be less agile and less flexible in the face of 
these macro chances, in my experience,” he 
says.

According to Lawrence-Hardy – and 
most economists – the world changed as 
it struggled through the recent shattering 
recession. “We can help chart a new course 
that’s responsive to our clients’ needs,” she 
says.

That economic earthquake, the partners 
believe, offered an opportunity for a firm 
“that is agile enough to respond to clients’ 
changing needs in the new landscape,” ex-
plains Lawrence-Hardy. “Our emphasis is 
on client service and the attorney-client 
relationship.” Or, as Lewis points out, “Cli-
ents don’t hire law firms. They hire lawyers. 
It’s a very personal decision.”

“This sounds ambitious,” admits Lewis. 
“This is not about just starting your grand-
pa’s law firm. We acknowledge that the 
world in which we practice as lawyers is 
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rapidly evolving. The 21st century attorney 
must be a global citizen with a sense of in-
tellectual curiosity and high cultural intel-
ligence. We aspire to be a global law firm, 
not necessarily in size, but in perspective.”

Already the firm has offices in Atlanta 
and Washington, D.C. “We have clients 
around the country. It’s not as important 
where the firm is based, but rather how 
quickly we can respond to or get to the cli-
ent. From a client’s point of view, agility is 

the threshold for excellent client service,” 
says Bundy.

Lawrence-Hardy says the new firm’s 
biggest challenge is to manage opportu-
nities. “We have to stay focused on our 
values,” she says. “We address the same is-
sues as large law firms, intelligent growth,” 
adds Bundy, “not necessarily growth for 
growth’s sake.”

When Lawrence-Hardy and Bundy left 

Sutherland, much of their litigation team 
and staff came with them to the new firm. 
“We are proud of the lawyers who both 
came with us and re-joined our team. We 
have super stars who embraced our vision, 
and we are already up to 10 lawyers,” she 
says. “We’re hiring the best talent and we 
are very excited to mentor young lawyers. 
We want to invest in the next generation of 
leaders. All three of us are very intentional 
about mentoring because we’ve been men-
tored so well by both lawyers and others 
outside the legal profession.”

Indeed, Bundy recalls that his high 
school football coach had been a lawyer at 
a major law firm. “He left a partnership to 
become a teacher. That had a real influence 
on me,” he says. He later went on to gradu-
ate from Howard University School of Law 
before joining Sutherland in 2000 and be-
ing promoted to partner in 2007. While 
there, he served on the firm’s diversity and 
hiring committees.

He has been recognized by many of his 
peers, receiving awards like the Star of 
the Quarter Award from the American 
Bar Association, and the Disability Rights 
Section Award for Excellence from the 
Washington Lawyers Committee for Civil 

Rights and Urban Affairs. 

For Lewis, it was less about becoming a 
lawyer. In high school, he participated in 
an internship program sponsored by his 
local congressman. When he flew up to the 
nation’s capital, it was one of his first ever 
plane rides. Through that experience, he 
saw law as a way to lead. “I saw lawyers as 
thought leaders, change agents and com-
munity leaders. There was an intellectual 
rigor and camaraderie in the law.” 

Lewis earned his law degree from 
George Washington University Law 
School. After law school, he worked as a 
commercial litigator for more than a de-
cade in Washington, D.C., Kansas City and 
Atlanta. He came to Atlanta to join a bou-
tique commercial law firm and was there 
when Coca-Cola offered him an opportu-
nity as litigation counsel in 2002. “It was 
a wonderfully transformative experience.”

As global head of litigation, Lewis led a 
team of lawyers in broad based litigation 

“Legal problems do not happen 
in a vacuum and companies do 
not exist to litigate. Firms can 
(and must) be better business 

partners ... ”

“We want to be deliberate in 
growing the next generation of 

lawyers.”
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